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California Y

Section 

2810.5 of 

the Labor 

Code

Employers must provide notice to employees of their rate(s) of pay, designated pay 

day, the employer's intent to claim allowances as part of the minimum wage, and the 

basis of wage payment (whether paying by the hour, shift, day, week, piece, etc.), 

including any applicable rates for overtime. The law requires that the notice contain 

the employer's "doing business as" names, and that it be provided at the time of hiring 

and within 7 days of a change if the change is not listed on the employee's paystub for 

the following pay period. Notice must be provided in the language the employer 

normally uses to communicate employment-related informaton to the employee, 

through translated noticed provided by the Department of Labor.

Y

Connecticut Y

General 

Statutes 

Sec. 31-71f

Each employer shall: (1) Advise his employees in writing, at the time of hiring, of the 

rate or remuneration, hours of employment and wage payment schedules, and (2) 

make available to his employees, either in writing or through a posted notice 

maintained in a place accessible to his employees, any employment practices and 

policies or change therein with regard to wages, vacation pay, sick leave, health and 

welfare benefits and comparable matters.

N

Florida
Only St. 

Petersburg, FL

St. 

Petersburg, 

FL, 

Municipal 

Code Sec. 15-

40-46

At the time of hiring, an employer shall provide to each employee the following 

writtein notice, to be signed and dated by the employer and employee; and employers 

must place in a location accessible to all employees a poster, available from the City, 

summarizing the protections and rights of employees

Y

Massachusetts N N/A N/A N/A

Maryland Y

Maryland 

Wage 

Payment 

Law 3-504

An employer must give to each employee at the time of hiring, notice of: the rate of 

pay of the employee; the regular paydays set by the employer; and leave benefits.  An 

employer must also give an employee at least one (1) pay period advanced notice of 

any change in a payday or wage.

N



New Jersey Y

Wage 

Payment 

Law, N.J.S.A. 

34:11-4.6

Notify employees a the time of hiring, of the rate of pay, and of the regular payday 

designated by the employer; notify employees of any changes in the pay rates or 

paydays prior to the time of such changes.  An employer must keep posted in a place 

accessible to his employees an abstract of this act furnished by the commissioner

N

Pennsylvania Y

Wage 

Payment 

and 

Collection 

Law, 43 Pa 

C. S. Section 

260.4

Employer must notify each employee at the time of hiring of the following: (1) time an 

place of payment; (2) rate of pay; and (3) amount of any fringe benefits or wage 

supplements to be paid to the employee, a third party, or a fund for the benefit of the 

employee. An employer must also notify employees of any changes thereto.  An 

employer may satisfy this obligation by posting these facts at the employer's place of 

business or including them in a collective bargaining agreement made available to 

employees.

N

Washington Only Seattle, WA

Seattle 

Municipal 

Code, Ch. 

14.20

At the time of hire and withint one (1) pay period prior to any change in the relevant 

terms of employment (including wage rates), employers must provide the following 

information to employees in writing (or electronically): (1) name of employer and any 

trade names, (2) physical and mailing address of the employer's main office or 

principal place of business, (3) employer's telephone number, (4) employee's rate(s) of 

pay, (5) employee's tip policy, including any tip sharing, pooling or allocation policies, 

(6) pay basis (e.g., hour, shift, day, week, commission), and (7) employee's established 

pay day and tip compensation.

N

Texas N N/A N/A N/A


